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What is THRE?

THRE (Third Sector Human Rights and Equalities) is a 

new nationwide project led by GCVS in partnership 

with HTSI and EVOC.

We work with Scotland’s Third Sector Interfaces (TSIs).

Developing resources, training and networks to support 

third sector organisations towards taking a human rights 

and equalities first approach to their organisational

development and delivery.



What are Human Rights?

Human rights are rights that are 

inherent to everyone.

They provide a minimum 

standard for how all people 

should be treated and are built 

upon the principles of FREDA.

Fairness

Respect

Equality

Dignity

Autonomy



What are Human Rights?

Examples of rights:
• Freedom from torture

• Freedom of religion

• Right to education

Certain groups have rights 

specific to them to address 

specific inequalities:

• Children and young people 

• Women 

• Minority ethnic communities

• Disabled people 



What are Equalities?

Equality is about ensuring that every 

individual has an equal opportunity to 

make the most of their lives and talents.

It is also the belief that no one should 
have poorer life chances because of the 
way they were born, where they come 
from, what they believe, or whether they 
have a disability. (EHRC)



What are Equalities?

The right to equality and 
freedom from discrimination 
are enshrined in human rights 
treaties meaning that human 
rights and equalities come 
hand in hand. 



What are Equalities?

In the UK, the Equality Act (2010) recognises that 

certain groups of people are more likely to 

experience discrimination. These are the nine 

protected characteristics.

● Age

● Race

● Sex

● Gender reassignment

● Pregnancy or maternity

● Marriage or civil partnership

● Disability

● Sexual orientation

● Religion or belief.



What is a 

Human Rights 

and Equalities 

first approach?

• A person-centred way of thinking, 

which prioritises people’s human 

rights and equality.

• It is about taking the ideas and 

principles of human rights and 

equalities and looking at how they 

can guide and inform what we do 

as organisations, and how we can 

use them to build more inclusive 

workplaces and provide inclusive 

services.



What is a 

Human Rights 

and Equalities 

first approach?

People to consider can include:

• Staff members

• Service users

• Community members

• Volunteers

• Anyone else who your 

organisation works with or 

comes into contact with.



What is a 

Human Rights 

and Equalities 

first approach?

So why adopt this approach?

• It can help you ensure you 

are putting equality and 

people’s rights at the centre

of everything you do

• You are probably already

using some of the guiding 

principles within existing 

policies and practice



What is a 

Human Rights 

and Equalities 

first approach?

We can ask ourselves -

have people’s rights to 

fairness, respect, equality, 

dignity, and autonomy been 

respected?



PANEL 

PRINCIPLES

→ Legality

Approaches should be 

grounded in legal protections 

that are set out in domestic 

and international laws

Participation

Accountability

Non-discrimination

Empowerment

Legality



PANEL 

PRINCIPLES
→ Participation

People should be involved in 

decisions that affect their rights 

and equalities

→ Accountability

There should be monitoring of 

how people’s rights and 

equalities are being affected, as 

well as remedies when things go 

wrong

Participation

Accountability

Non-discrimination

Empowerment

Legality



PANEL 

PRINCIPLES
→ Non-discrimination

All forms of discrimination must be 

prohibited, prevented and 

eliminated. People who face the 

biggest barriers to realising their 

rights should be prioritised.

→ Empowerment

Everyone should understand their 

rights and equalities, and be fully 

supported to take part in processes 

that affect them

Participation

Accountability

Non-discrimination

Empowerment

Legality



Case Study: IN-Ren 

(Engage Renfrewshire)

Zaffir Hakim

IN-Ren Network Manager



Zaffir Hakim

IN-Ren Network Officer



Background and aims

• Engage Renfrewshire: Third Sector Interface (TSI) for Renfrewshire; 
supporting 400 member organisations in capacity building, volunteering, 
social enterprise, finance etc.

• Community response to pandemic, Black Lives Matter etc.

• Improve awareness and access to health, employment services and related 
areas available to ethnically diverse communities of Renfrewshire. 

• Support community cohesion through cultural programmes, digital 
communications and anti-poverty work, including financial inclusion.

• Organise and develop the first Integration Network for Renfrewshire (IN-
Ren Network).



IN-Ren Network
The IN-Ren Network is a monthly forum for people/community groups from 
ethnically diverse backgrounds in Renfrewshire. 

The IN-Ren Network is also a forum where agencies (organisations and services) 
are invited to present, listen and learn about race equality. Agencies are then 
responsible for making changes or improvements to address race equality 
issues.

• Ethnically diverse/ community-led.

• Engagement with local and national orgs: Skills Development Scotland, Big 
Lottery, Renfrewshire Health Strategic Planning Group, Health Improvement 
Scotland etc. on a range of issues.



IN-Ren Race Equality Toolkit
• Aim to inspire action and inform learning on race equality for employers 

and practitioners in Renfrewshire.

• Sections examine specific areas such as engagement, health, employability 
with hints an tips and considerations such white privilege, microagressions, 
unconscious bias etc.

• Sponsored by Skills Development Scotland to deliver information 
workshops on for their providers across Scotland.

• Support local initiatives on employability and health inequalities.

• Support Race Equality Training e.g. Challenging Racism from a White 
Privilege Perspective online seminars with CEMVO Scotland etc.

• Available on engage website: www.engagerenfrewshire.org



Email: zaffirh@engagerenfrewshire.com

@HakimZaffir



Case Study: PKAVS

Lori Hughes

Partnership and Communities Manager



Thinking about the idea of taking a 

human rights and equalities first 

approach:

What do you think you currently do 

well at your organisation?



Thinking about the idea of taking a 

human rights and equalities first 

approach:

What do you think you would like to 

work on or improve?



What would help you move towards taking 
a human rights and equalities first 
approach or take forward work you are 
already doing? 
(How could THRE help you?)



Thank you. Last slide.

Thank you!

Contact us at: 

THRE@GCVS.org.uk

THRE Webpage: 

www.gcvs.org.uk/THRE


